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12 YOUNG CLINICIANS SELECTED FOR
CLINICAL TRAINING COURSE
Twelve young clinicians and investi-
gators have been selected to partici-
pate in the four annual ASBMT
Transplant Clinical Research Training
Course, to be held July 14-19 in Park
City, Utah.
The five-day course assists fellows
and young faculty in career paths
toward successful clinical research in
blood and marrow transplantation.
The participantswere selected compet-
itively from among submitted applica-
tions, each including a proposed
research project.
Major funding for the clinical
research training course is being pro-
vided by Amgen, Merck, Millennium
Pharmaceuticals, Otsuka America
Pharmaceutical and Therakos.
The selected scholars are:
Brian Betts, MD, Memorial Sloan-
Kettering Cancer Center
Phuong Doan, Duke University
Ulrike Gerdemann, MD, Baylor
College of Medicine1032Brett Glotzbecker, MD, Beth Israel
Deaconess Medical Center
Aaron Logan, MD, PhD, Stanford
University Medical Center
Lauren Maeda, MD, Stanford
University Medical Center
Kasiani Myers, MD, Cincinnati
Children’s Hospital
Doris Ponce, MD, Memorial Sloan-
Kettering Cancer Center
Rizwan Romee, University of Min-
nesota
Rachel Salit, MD, National Cancer
Institute
Chu Ri Shin, MD, MS, Cincinnati
Children’s Hospital
Angela Smith, MD, MS, University
of Minnesota
The course directors are Nelson
Chao, MD, of Duke University and
Stella Davies, MD, PhD, of Cincinnati
Children’s Hospital. They, together
with 9 other faculty members, will
lead the sessions, as well as share their
career stories and counsel. Free time
for rest, recreation and creative think-
ing is built into the schedule.ONLINE JOB CONNECTION
The ASBMT Online Job Connection
has introduced features that enable
job seekers to more easily upload their
resumes, while employers can now
identify candidates using expanded
search criteria.
The improved system merges all of
the functionality of the previous sys-
tem with new simplified features that
enable job seekers to upload Micro-
soft Word or Adobe Acrobat PDF
resumes.
Job seekers can simply click on ‘‘Up-
load a Document,’’ locate the file on
their computer and upload it to the
job bank. Those who don’t have
a saved current resume can, instead,
build one by clicking ‘‘Build Online.’’
This takes them to a page for step-by-
step online development of a resume.
Another benefit to the improved
system is that employers and
recruiters can now narrow their re-
sume search with additional criteria
that have been defined by the job
applicants.
